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ARTICLE | - PREAMBLE

The following Agreement between the Town of Mantbesereinafter referred to as the
"Town" and the Manchester Residual Unit, CSEA, SEtidal 2001, hereinafter referred
to as the "Union" is recorded in written form toehthe requirements set forth in Section
7-470(c) of the Municipal Employee Relations Actloé General Statutes of Connecticut.

This Agreement is designed to promote a cooperegiationship between the Union and

the Town and to provide for an equitable and oydenbcedure for the resolution of
differences in accordance with the provisions dmztherein.

ARTICLE Il - RECOGNITION CLAUSE

The Town recognizes the Union as the exclusiveadianyy agent for the purpose of
establishing wages, hours and conditions of empémrfor all employees in those titles
listed on the certification issued by the Conneuttistate Board of Labor Relations (Case
No. ME-9061) and those titles added to the barggianit effective July 1, 2004, excluding
the Assessor, Collector of Revenue, Director oféeaServices, Director of Senior
Citizens Center, Director of Information Systemsgéunting Manager, Director of
Finance, Director of Planning and Economic DevelepinBudget and Research Officer,
Director of Administrative Services, General Marrag@rector of Public Works, Director
of Human Services, Director of Recreation, Watet 8awer Administrator, Payroll
Supervisor, Director of Health, Director of Soc&arvices, Coordinator of Field Services
for the Elderly, and Police and Fire personnel alhdther employees of the Town
including temporary employees assigned to titlekiared in the above-mentioned
certification and part-time employees who work g twenty (20) hours a week.

ARTICLE Il - UNION SECURITY

Section 1 All employees in the bargaining unit who are mersldrthe Union on the
effective date of this Agreement, or who afterwgid, must remain members to the
extent of paying monthly dues to the Union unifgrmdquired of all members for the
duration of the Agreement as a condition of cordthemployment.

Section 2 Employees in the bargaining unit hired afterabetr 16, 1985, who are not
Union members on the effective date of this Agrestrsiall, as a condition of continued
employment pay to the Union each month a servieegehas a contribution toward the
cost of administering and negotiating this Agreenagl servicing of grievance provisions
provided, however, that no employee shall be regluio comply with this Section before
the completion of their first thirty (30) days dfdy or if hired prior to October 16, 1985.
Employees hired prior to October 16, 1985, whoraltdy 1,1991 are reclassified,
transferred or promoted, shall for the purposédhisfSection be considered a new hire
and shall be required as a condition of employnepiy said service charge.



Objection to this Section by any non-Union membayoe appealed in writing to the
Union for review.

Section 3 The provisions of Sections 1 and 2 above shalhledfect only as long as the
Union is the sole and exclusive bargaining repredme for the employees covered by
this Agreement.

Section 4. Upon receipt of individual written authorizatiomfn bargaining unit
members, the Town agrees to deduct Union duesenvee fee monthly from earned
wages and remit promptly to the Union at its cureafdress not later than the last day of
each month.

Section 5 No payroll deduction of dues shall be made duripgyroll period in which
earnings are insufficient to cover the amount afuiions, or shall such be made from
subsequent payrolls to cover the period in question

Section 6 The obligation of the Town for funds actually dethatunder this Article
terminates upon the delivery of the deductions aderio the person authorized to receive
such amounts from the Town.

Section 7 The Union shall indemnify, defend and save tbeT harmless against any and
all claims, demands, suits or other forms of ligp{monetary or otherwise) and for all
legal costs that shall arise out of or by reasoactibn taken or not taken by the Town in
complying with the provisions of this Article.

ARTICLE IV - MANAGEMENT RIGHTS CLAUSE

Section 1 Except as specifically abridged or modified by anyvisions of this Agreement,
the Town has and will continue to retain, whetheareised or not all of the rights, powers
and authority heretofore existing, including but mited to the following:

a. To determine the standards of services to leauffby its departments and
divisions.

b. To determine the care, maintenance and operatiequipment and property used
for and in behalf of the purposes of the Town.

c. To determine the standards of selection for eympént and to appoint, promote,
demote, allocate, assign and transfer personnel.

d. To select and to determine the number and typesiployees required to perform
the Town's operations.

e. To establish work and productivity standardd,fesm time to time to change those
standards and to schedule and assign work.



f. To establish work or continue policies, practiead procedures for the conduct
of Town business, and from time to time to changabolish such policies,
practices and procedures.

g. To relieve its employees from duty because @k & work or for other legitimate
reasons.

h. To determine the content of job classifications.
i. To prescribe and enforce rules and regulationthe maintenance of discipline and
for the performance of work in accordance withrsguiirements of the Town and to

take disciplinary action.

J. Toinsure that related duties connected withadiepental operations, whether
enumerated in job descriptions or not, shall béopered by employees.

k. To exercise complete control and discretion oter organization and the
technology of performing its work.

[.  To fulfill all of its legal responsibilities.

The above rights, responsibilities and prerogataresnherent in the Town Board of
Directors and General Manager by virtue of stayuémd charter provisions and cannot be
subject to any grievance or arbitration proceedeg®pt as specifically provided for in
this Agreement.

ARTICLE V - NO STRIKE AND NO LOCKOUT

Section 1 The Union, its officers, agents or employeeg@gnat it will not instigate,
promote, sponsor, engage in or condone any sink&ifding sympathy strikes),
slowdown, concerted stoppage of work or any othtentional disruption of the operations
of the Town, regardless of the reason for so doing.

Section 2 The Town will not instigate a lockout over aglige with the Union so long as
there is no breach of Section 1 of this Article.

ARTICLE VI - NONDISCRIMINATION

Section 1 Neither the Town nor the Union shall discrimeagainst any employee
covered by this Agreement in a manner which woigdthate any applicable laws because of
race, creed, color, handicap, national origin, @geex.



Section 2 Whenever the male gender is used in this Agragntehall be construed to
include equally both male and female employees.

ARTICLE VII - PROBATIONARY PERIOD

Section 1 All new appointments to regular full-time anguéar part-time positions,
including those made by promotion, shall be sulieet probationary period of six (6)
months, except that the period may be longer atahaepending on the nature of the
position, if approved by the General Manager arittexrnotice is provided to the Union
prior to the position being filled. The probatiopaeriod required represents a total
cumulative service time, and days may be adjugtectd so as to properly allow for
authorized leaves of absences or other approved#tdne service. However, should any
such leave of absence or break in service be gthatetwo (2) months, the Town may
require that the entire probationary period bearést at the time the employee returns to
work. Probationary employees shall be subjecli foravisions of this Agreement except
they shall not have the right to the grievance @doce. All employees promoted or
transferred shall be considered probationary ensgi®yand shall be subject to all provisions
of this Agreement except that disciplinary actiorduding termination which are a result
of the employee's failure to demonstrate that hehercan completely and satisfactorily
perform the job within the time limits of the prdio@ary period may only be grieved up to
and including the second step of the grievanceepiare.

One (1) month before the end of an employee’s piwtey period, the department head
shall submit to the General Manager, or his detgagh@presentative, a written performance
report recommending regular status, dismissal i@nsion of the probationary period for not
more than six (6) months. Should the employe@baiionary period be extended, he
shall be notified in writing at least ten (10) dgysor to the end of his regular probationary
period.

Section 2 The Town shall notify the Union President intimg of all new employees in
the bargaining unit who have completed probation.

ARTICLE VIII - LAYOFF PROCEDURES

Section 1 In the event of layoffs within a particular clagsition within a division,
employees in that classification shall be laidioffeverse order of seniority. In cases where
there is only one person in a classification withidivision, the General Manager shall have
the sole discretion to determine the order of layof

Section 2 Employees who are laid off shall have recaltsgor a period of one (1)
year from the date of layoff and only to the clagkin the department or division from
which the employee was laid off. The last employetie classification laid off from the
department or division shall be the first employaesalled to that class within the
department or division involved from which the eoyale was laid off provided he is



presently qualified to perform the work in the jdhssification to which they are recalled
without further training. The Town shall send atide of Recall to the employee at the
employee’s last known address. The Notice of Reball indicate a time period of not
less than two (2) weeks and not more than fouwgbks from the date said notice is
mailed to return to the job. The employee shalehane (1) week from the date the
Town sends the Notice of Recall to respond andnmfine Town if he will return to the
job.

ARTICLE IX - HOURS OF WORK

Section 1 The regular hours of employment shall be:

a) thirty-seven and one-half (37 1/2) hours perkvddgded equally over five
(5) working days of seven and one-half (7 1/2) eonsve hours each -
Monday through Friday, with a regular workday salied by the Town
between the hours of 6:00 a.m.. and 10:00 p.mghwviall not be
unreasonably changed on a daily basis, as recomaddrnydthe
division/department head and as authorized by #hee@l Manager, with
a one (1) hour lunch period included; or

b) forty (40) hours per week divided equally ovieef(5) working days of
eight (8) consecutive hours each — Monday througlay, with a regular
workday scheduled by the Town between the hougsdff a.m.. and 10:00
p.m., which shall not be unreasonably changed @ailg basis, as
recommended by the division/department head ardith®rized by the
General Manager, with a one-half (1/2) hour lunehqd included; or

C) another schedule designated for a position wedsedule demands differ
from the above.

Prior to modifying the hours per week requireddguosition, the Town shall notify the
Union and negotiate the impact to the extent reguloy law, provided, however, that the
Town may implement a forty (40) hour work week floe Assistant Chief Building
Inspector and Zoning Enforcement Officer for emplesy hired into these classifications
after July 1, 1999, at such time as the Town detersn

Section 2 Employees in the bargaining unit, who are exenopt the provisions of the

Fair Labor Standards Act and/or State Wage and Hmuirements and who are required to
attend meetings of Town boards and commissions bfeayanted compensatory time, not
to be calculated on an hour-for-hour basis, ingedmon of extra hours worked. It is
recognized by members of the bargaining unit tbaasionally as part of their regular
hours and compensation, they may be required totreprlier or work later than the hours
stated in Sections l.a. and b. above. Extra wedyired by the Town to be performed by
employees, which occurs on a frequent basis @idoificant durations of time (greater than
a total of thirty (30) minutes prior to or aftegtdar working hours) which is scheduled in



advance, shall be paid or receive compensatorydiffra the discretion of the Town on an
hour-for-hour basis at the employee's regular batee Employees shall be paid or receive
compensatory time off, at the discretion of the mpat the rate of time and one-half (1 ¥2)
the employee's regular base rate if called bagkoidk on an unscheduled basis after the
regular working hours for the position. Employeesdesignated by the Information
Service Director, who are required to be on cédiraformal working hours, shall receive a
pager and/or necessary equipment to be able tondgp calls through on-line technology
from a remote location, if available, and shalkiee compensation at the rate of time and
one-half (1 ¥2) the employee's regular base ratadiial hours worked when responding to
the call either through on-line technology or ifju&ed to report to work to resolve the
problem.

ARTICLE X — HOLIDAYS

Section 1 The following holidays shall be observed as dslysvith full pay:

New Year's Day Labor Day

Martin Luther King Day Columbus Day
Lincoln's Birthday Veterans' Day
Washington's Birthday Thanksgiving Day
Good Friday Day after Thanksgiving
Memorial Day Christmas Day

Independence Day

Holidays listed above shall be celebrated on theesday as the State of Connecticut as set
forth in Connecticut General Statutes, Section 1-4.

Section 2 Holidays falling on a Saturday shall be celebdabn the preceding day.
Holidays falling on Sunday shall be celebratedhanfollowing day.

Section 3 When a holiday falls while an employee is on antesle, the holiday shall not
be charged against the annual leave allowance.

Section 4 Each employee's holiday pay shall be computedsategular daily rate.

ARTICLE XI - ANNUAL LEAVE

Section 1.

A. Employees hired prior to July 1, 1996, shalkree twenty (20) days of annual leave
annually up to the fifth (5th) year of employmemienty-two (22) days between the
fifth (5th) and tenth (10th) years; and twenty-f(2®) days between the tenth (10th)
and twentieth (20th) year; and thirty (30) dayg¢iagter. Employees hired after



January 1 of each year shall be eligible for seelvé on a prorated basis, subject
to other provisions of this Agreement.

Employees appointed after July 1, 1996, shall vecgiteen (15) days of annual
leave annually up to the fifth (5th) year of empi@nt; twenty (20) days between
the fifth (5th) and tenth (10th) years; and twelintg-(25) days between the tenth
(10th) and twentieth (20th) year; and thirty (3@ys thereafter. Employees hired
after January of each year shall be eligible feahdeave on a prorated basis subject
to other provisions of this Agreement.

Employees appointed after July 1, 1999, shall kectiirteen (13) days of annual
leave annually up to and including the fifth (5¢)e)ar of employment (effective
January 1, 2009, 14 days and effective Januar§1) 25 days); fifteen (15) days
annually between the sixth (6th) year of employnsdt up to and including the
tenth (10th) year of employment (effective Janugr009, 16 days and effective
January 1, 2010 17 days); twenty (20) days annbaliyeen the eleventh (11th)
year of employment and up to and including the tvegm (20th) year of
employment; and twenty-five (25) days annually ¢aéter. Employees hired after
January of each year shall be eligible for suchdemn a prorated basis subject to
other provisions of this Agreement.

Employees may request, at the employee's bisefrpay, up to five (5) annual
leave days per year, in lieu of annual leave, wmeély be granted at the discretion
of the General Manager if the workload in the dipant/division is such that using
the annual leave time allotted is not possiblééndalendar year. Denial by the
General Manager of said request shall not be thie bar a grievance. Employees,
who accrue and utilize compensatory time off inithola to annual leave, shall not
be eligible for this payment.

Employees shall submit to the General Managhisdner designee by November 1
the intention to carry forward up to fifteen (18yd of unused annual leave from
one year to the next. The amount of leave cafdeglard shall not exceed a total
of fifteen (15) days unless authorized by the Galndianager or designee.

Employees hired prior to July 1, 1996, who hawthorized accumulated vacation
time, shall be allowed to retain and be paid feirtbalance upon separation from
the Town, but any additional annual leave carregav&rd shall be limited to the
fifteen (15) day amount. For employees hired pgoaluly 1, 2004, at the time of
separation from the Town, the amount paid for udusecumulated vacation or
annual leave shall not exceed the total of ongda) of annual leave for which the
employee is eligible, plus a maximum of fifteen)(@i&ys of annual leave time
carried forward. Employees hired prior to Jul2@04 who leave the Town's
employ during the course of a given year shalldd put for accumulated time on
a pro-rated basis subject to the provisions ofiSe&-A. Employees hired on or
after July 1, 2004, are not entitled to any paynfenannual leave upon
separation from employment.



Upon retirement, any payouts for annual leave oatran due under this Section 1-
D will be made in three equal installments oveeaqa of three fiscal years (year
of separation and subsequent two years) if thesgro®unt exceeds $10,000.
Payouts of less than $10,000 will be made at the tf separation.

Section 2 The standard annual leave year shall run fromalg 1 to December 31 with an
employee's annual leave time computed on the bakis/her anniversary of employment
and adjusted the following calendar year.

Section 3.

A.

Department heads shall annually fix a date wiegnests for annual leave shall be
submitted by employees, and shall arrange a sah&oluhnnual leaves within the
department.

Whenever there shall be a conflict in requeatatlial leave dates, preference shall
be given to employees in the same work classifinaccording to number of years
of service with the Town.

Section 4 Accrual During Leaves

A.

No annual leave time shall be accumulated byleyeps who are absent from duty
on leave of absence without pay.

Annual leave shall accrue for the first twel®@) months in which an employee is
on Workers' Compensation. Upon reinstatement afpariod of compensation, the
employee shall have one (1) year in which he/shetaile such annual leave as was
credited as of the date of injury or illness, oaasrued while on compensation. If
an employee does not take such annual leave dhisgeriod, said amounts shall
be forfeited.

Section 5.

A.

Unless an employee is terminated consistent therterms of this Agreement, he
shall be entitled to full pay for any annual leévee due him, subject to the
provision of Section 1.D, as long as at least ®Joreeks written notice is given by
the employee to the department head. Employeed hin or after July 1, 2004
are not entitled to any payment for annual leavenugeparation from
employment.

Any annual leave time due an employee mustibzeat prior to an employee

taking a leave of absence without pay. No additiannual leave will be credited
during his/her absence. Authorized leave of abstaraene (1) month or less should
not be considered to be a basis of reducing anoyeghk benefits.



ARTICLE XII - SICK LEAVE

Section 1 Accumulated sick leave is a benefit to the emplay@shall only be utilized in
the event of a personal illness or serious or diggmjury or iliness except that an

employee may use up to twenty-four (24) hoursa¥ Eave annually for critical iliness or
severe injury in the immediate family creating ameegency that requires the attendance or
aid of the employee. The Town provides no longitdisability insurance for its employees
beyond the provisions of the Workers' Compensahicin It is therefore crucial that
employees conserve as much of their sick leaveialcas possible in order to ensure against
future need.

The Town reserves the right to discipline employeksse utilization of sick leave is not in
accordance with the terms of this Agreement. Eadeof misuse of sick leave includes,
but is not limited to: Patterns of sick leave useMondays and Fridays; use of sick days
immediately preceding or following holidays; an@ wd sick days in conjunction with
annual leave or other approved leaves of absdfiwgloyees are required to utilize sick
leave in accordance with the provisions contairexdih for a personal illness or a serious or
disabling personal iliness or injury, except useal leave is not allowed where the injury
or iliness is sustained in the employment of anagheployer or which is traceable to such
employment. Employees must notify their Departriizinision Head or designated
supervisor no later than thirty (30) minutes atiter start of the day, unless it is absolutely
impossible to do so.

A regular employee shall accrue sick leave with gfagne and one-quarter{4) days for
each full month of employment with no limit to tamount of unused sick leave that can be
accumulated to be reduced to one (1) day for adcmbnth of employment for employees
hired after July 1, 1996. Sick leave is proratedégular, part-time employees.

To verify proper use of sick leave, employees dtwllequired to provide the Town with an
acceptable medical certificate on a prescribed famohsigned by a licensed physician or
other practitioner whose method of healing is recap by the State of Connecticut to
support a request for sick leave during annualefor a period of absence in excess of five
(5) consecutive working days or for any duratiomlodence from duty recurring frequently
or habitually, provided that the employee has reriously notified in writing that such a
certificate may be required; and to support a rejoe sick leave on a day which the
employee had previously requested to use annued kead the request had been denied.
Employees may also be required to provide a dsatertificate for any use of sick leave
which exceeds a total of five (5) days per calewéar in the sole discretion of the Town.
The requirement for a doctor's note shall be resteafter twelve (12) months from the date
the requirement commenced.



Section 2.

Sick Leave Payouts on Retirement or Termination

A. Employees Hired Prior to July 1, 1996:

1.

Upon retirement, as defined by the Town of Mastér Supplemental
Pension Ordinance, an employee shall be paid fpuaosed, accumulated
sick leave up to one hundred five (105) days orbtmses of the employee’s
current salary.

Upon termination other than discharge, the epggcshall be paid, on the
basis of current salary, for any of his unused eedated sick leave up to
forty-five (45) days, provided the employee hasgitwo (2) weeks written

notice to the department head. There shall be aywyt for unused

accumulated sick leave for any employee who ishdigged for disciplinary

reasons.

B. Employees Hired on or After July 1, 1996 anePto July 1, 1999:

1.

Upon retirement, as defined by the Town of Mastér Supplemental
Pension Ordinance, an employee hired on or aftgrl]Ju 996 prior to July

1, 1999, shall be paid for seventy (70) days ofsedy accumulated sick
leave, based on an average of the last three é83'y&alary.

Upon termination other than discharge, an engadyired prior to July 1,
1999, who has at least five (5) years of servidh wie Town shall be paid
for up to forty-five (45) days of unused, accumedbsick leave, based on an
average of the last three (3) years' salary, peaviie employee has given
two (2) weeks written notice to the department heddhere shall be no
payout for unused accumulated sick leave for anypleyse who is
discharged for disciplinary reasons.

C. Employees Hired on or After July 1, 1999 andPo July 1, 2004

1.

Upon retirement, as defined by the Town of Mastér Supplemental

Pension Ordinance, an employee hired on or aftgrlJul999 and prior to

July 1, 2004. shall be paid for sixty (60) daysuofised, accumulated sick
leave, based on an average of the last three é83'y&alary.

An employee who resigns and who has at leagii@®ryears of service with
the Town shall be paid for up to thirty (30) daysioused, accumulated sick
leave, based on an average of the last three ¥'ygalary, provided the
employee has given two (2) weeks written noticeht® department head.
There shall be no payout for unused accumulatekl lsiave for any
employee who is discharged for disciplinary reasons



Employees Hired on or After July 1, 2004:

There shall be no payout of sick leave under arcpmstances for employees hired
on or after July 1, 2004.

Upon retirement, any payouts for sick leave aluger this Section will be made in
three equal installments over a period of threeafigears (year of retirement and
subsequent two years) if the gross amount exceHal®@. Payouts of less than
$10,000 will be made at the time of retirement.

Section 3. Sick Leave Payouts on Death of an Employee

A.

Employees Hired Prior to July 1, 1996:

In the event of an employee's death, his spousiplanhildren, shall receive, on
the basis of the employee's current salary, payrfenany of the employee's
unused, accumulated sick leave up to one hundictthan(105) days.

Employees Hired On or After July 1, 1996 andPto January 1, 1999:

In the event of an employee’s death, his spous#/pamchildren, shall receive, on
the basis of the employee's current salary, payrfenany of the employee's
unused, accumulated sick leave up to one hundictthan(105) days.

Employees Hired on or After January 1, 1999 Rndr to July 1, 2004:

In the event of an employee's death, his spousiplanhildren, shall receive, on
the basis of the employee's current salary, payrfenany of the employee's
unused, accumulated sick leave in the amount thdogee would have received
had he/she actually retired from the Town.

Employees Hired on or After July 1, 2004

There shall be no payout of sick leave under arcygistances for employees hired
on or after July 1, 2004.

Section 4 The General Manager, in his sole discretion, grayt additional consecutive
sick leave with pay in exceptional cases. Thidl siohexceed eight (8) days for each year
of consecutive service with the Town. Requestsdich additional sick leave shall be
submitted in writing to the employee's departmesatd) who shall transmit it with a written
recommendation to the General Manager. Additieitl leave with pay, if granted by the
Town, shall be deducted from future accumulatekils@ve at the rate of eight (8) days per
year. A request for leave under this Section caylze made after all other leave
provisions are exhausted.



Section 5 An acceptable certificate signed by a licensed iplayswhose method of
healing is recognized by the State of Connecti@y be required of an employee to
substantiate a request for sick leave for theviotig reasons:

a) for any period of absence in excess of five@@secutive working days;

b) for leave of any duration, if absence from dutgurs frequently or
habitually;

C) when evidence indicates reasonable cause forrirggsuch form.

In addition, the General Manager, or his designeg;, make provisions for a physician
other than the employee's family doctor to makerthér examination.

ARTICLE XIII - LEAVE PROVISIONS

Section 1 Each employee shall be granted special leavefulitpay for the following
reasons:

A. An employee who is unable to report for regwark due to injuries or
other disability sustained in the performance efvimork shall receive the
difference between his regular weekly pay and llogvance for Workers'
Compensation. The Town's liability for Supplemekitarkers'
Compensation payments shall cease at the end ¢fLpgear or at the end
of disability, whichever comes first.

B. Because of a demand which is made for the eraplby another
governmental agency as a result of employmentdy twn or as a result of
Jury Duty. At the conclusion of the Jury Duty peliithe employee must
bring to the Payroll Department of the Town therifi@ation of attendance™
slips issued by the Court. If for any reason gguired slip is not issued
by the Court, the employee must immediately nakig/Payroll Department
of the Town at the conclusion of the Jury Duty périhat such slips are not
provided and the Payroll Department shall atteraptetrify attendance
through the Court. If the verification slips ara provided or if the Court
verifies that the employee was not in attendames the Jury Duty leave
shall be charged to leave without pay, or if seledty the employee, (annual
leave) time. In addition, the employee shall pdewhe Payroll Department
with a copy of the expense check received fronCibigrt and said amount
received shall be deducted from the employee'spaydheck. If the
expense check is not brought to the Payroll Departiwithin three (3)
months from the last day of Jury Duty, the empl&y/ksave shall be charged
to leave without pay. The Town is not respondittencidental expenses
associated with this leave, such as but not lintbe@arking and/or meals.



C. Regular full-time and regular part-time emplayedl be granted leave of
absence with pay not to be deducted from theirraatated sick leave of up
to six (6) hours annually for medical, dental og examinations for which
arrangements cannot be made outside of workingshcdmy medical,
dental or eye examinations or treatment in excetfgeasix (6) hours
annually shall be charged to sick leave. Approvast be received from the
department head at least twenty-four (24) houeglirance of the requested
leave except in the case of emergency.

Section 2 Employees shall be granted leave without payhferduration of military service
and shall be reinstated to their original positomo one similar in pay and duties upon their
separation from such military service provided thetyrn to the Town service within ninety
(90) days of their separation from the militaryvees.

Section 3 Employees shall be granted leave with pay for @pgtion in short term military
training in the Federal Reserves or National Gudndcase the employee receives any
pay, the employee's Town salary shall be reducatidtyamount for the duration of the
leave. The period of absence in any calendar sfeat not exceed thirty (30) days.

Section 4 Employees who are expectant mothers shall repéinetd own Health Director
before the seventh (7th) month of pregnancy. TéaitH Director, or the Town's designated
medical physician, in cooperation with the persqmgisician of the expectant mother, shall
determine the proper time for the employee to gtogk. Should the employee desire to
leave work earlier than the date determined byHiath Director and the employee's
physician, then the individual shall be requiredetguest annual leave or leave without pay.
At the time the employee meets with the Health &g she must provide a certificate

from her physician stating that she is under cadeadle to perform her work duties.
Employees in good standing who comply with the j@ons of this Section may resign or
take maternity leave as provided below:

An employee who wishes to return to her same positiust so notify the department head,
in writing, prior to the last scheduled workdayn émployee on maternity leave of absence
is eligible to use paid sick leave in accordandé e sick leave provisions of this
Agreement. An employee who exhausts unused, adatedisick leave will be carried on
leave of absence without pay for the balance ofrtagernity leave period. Such employee
shall have up to ninety (90) days from the datieird of the child to return to work. Before
the expiration of the leave, application may be enadhe General Manager of the Town
for extension of said leave. Extensions shall rmdisnonly be granted as a result of medical
complications of the birth. Such extension ishia $ole discretion of the General Manager.
If the application for extension is denied or i ttmployee decides not to return after the
90- day period, she may request to the General §arthat she be placed on a
reemployment list for a period not to exceed twoygars. During the two-year period of
time should a vacancy occur in the department iichihe employee last worked and
should the vacancy be in a position which the eyga@reviously occupied and should the
employee be qualified to perform the work as resgLiwithout further training, then the
employee shall be certified to the appointing atityréor consideration.



Should the employee, after electing to be placetthemeemployment list, decide to
withdraw all money due her from the Town's Pensitam, then the individual shall be
considered as a new employee if and when shergpieged. This shall include receiving
the starting salary for the position as well ag@ng no credit for previous time worked in
terms of seniority, annual leave, or sick leavahet. Any unused, accumulated sick time
paid out shall be deducted from any future avadlainlused, accumulated sick time eligible
to the employee upon retirement or termination.

Should the employee not withdraw the money in tesi®n Plan due and be reemployed
under the provisions of this Section, then shd Seatredited for the years of service she
had prior to being placed on the reemployment Ti$te individual shall receive a salary that
is closest to the salary she was receiving atitiee $he went on the reemployment list. Any
unused, accumulated sick time paid out shall beated from any future available unused,
accumulated sick time eligible to the employee umginement or termination.

Section 5 Leaves of absence without pay may be granted tdaregmployees who have
completed the probationary period on recommendatidine department head with the
approval of the General Manager for not longer thraa (1) year. Requests for such leave
without pay shall be made in writing to the depairhead and shall include a statement of
the reasons therefor and of the length of leaveesied. Any employee who is on leave of
absence without pay shall not be paid for any gl sick leave during the period of
absence. Any annual leave time due an employthe éitne of taking a leave of absence
without pay may be paid at that time. AuthorizeaMes of absences for one (1) month or
less will not be used as a basis of reducing ensel&hbenefits. With the approval of the
General Manager, a department head may reinstaeployee from a leave of absence
without pay to the position formerly held by that@oyee, if it is vacant.

ARTICLE XIV - GRIEVANCE PROCEDURE

Section 1. The purpose of this procedure is to provide aledy method for adjusting
grievances. Grievances arising out of mattersrealvby this Agreement will be
processed in the following manner at the requesttbér party.

An employee may process a grievance with or withdnion representation through Step
Two of this procedure. No settlement of a griewabmught by an employee without
Union representation shall contravene the termkisfAgreement. Only the Union may
take a grievance to Step Three, arbitration.

Step One

Any post-probationary employee who has a grievamictye Union on behalf of the
employee, shall reduce the grievance to writing €lmall submit the grievance within five
(5) working days of the event to the aggrieved eygpd’sdepartment head setting forth
the facts of the grievance, the Agreement provsiamuestion and the remedy



requested. Within ten (10) working days after slgartment head receives such
grievance, he or his designated representativé giralthe employee and the Union his
answer to the grievance in writing.

Step Two

If the aggrieved employee or the Union is dissitisivith the department head's decision,
the aggrieved employee or the Union may appeatriting to the General Manager within
seven (7) working days of the receipt of the depart head's decision. Thggrieved
employee or the Union shadfovide the General Manager with a copy of thevgmee
referred to in Step One above and all supportirmuaeentation. The General Manager
shall meet with the aggrieved employee and/or thetJand the department head within
ten (10) working days of receipt of the written epl The purpose of the meeting will be
to hear the issues and gather facts. The Genenaadyer shall submit a written decision
to the employee and the Union within ten (10) wogkdays of the Step Two meeting.

Step Three

If the Union is not satisfied with the decisiondered at Step Two, the Union may submit
the grievance within thirty (30) working days t@etGonnecticut State Board of
Mediation and Arbitration and the decision renddrgdhe Arbitrator or Arbitrators shall
be final and binding upon both parties. The Adtdr shall be limited to the terms of the
Agreement and shall not have the power to modifyerad or delete any terms or
provisions of this Agreement. The Union shall pdeva copy of its request for
arbitration to the Town. Either party may decideuse the services of the American
Arbitration Association, instead of the State Boafd/lediation and Arbitration and the
parties shall share the cost.

Section 3 Time extensions beyond those stipulated in thesvgnce procedure may be
arrived at in writing by mutual agreement of boétjgs concerned. Absent an extension of
time, failure at any step of this procedure to camitate a decision within the specified
time limits shall permit the aggrieved employe@toceed immediately to the next step.
Failure at any step to appeal within the spectiie@ limits shall be considered acceptance
of the decision rendered.

Section 4 Nothing in this Article is intended to prohibit tAewn from processing a
grievance through the grievance procedure up torerhading arbitration. Any such
grievance shall be submitted first to the Uniorsilent and if not satisfactorily resolved
within two (2) weeks of its submission, the Townynsabmit the grievance to the State
Board of Mediation and Arbitration or the Americarbitration Association.

Section 5 The services of the Union Representative shalvagadle to the complainant
on any step of the grievance procedure.



ARTICLE XV — HEALTH

Section 1 Those employees receiving reimbursement foptinehase of safety shoes as of
July 1, 1996 shall continue to receive said reirsboment at the rate of sixty dollars ($60)
per year. This payment will be made in Februargawh year to employees who have
completed their probationary period. Employeesix@tg said reimbursement shall wear
the safety shoes at all times during the workddfeoted employees found not wearing
safety shoes shall be subject to disciplinary actidpon recommendation of the Town
Safety Committee, employees other than those ghgseoeiving payment for safety shoes
shall be eligible to receive said payment.

Section 2 The Town will provide employees, who work outsidericlement weather, foul
weather gear for their care and maintenance. €teFrdination of the nature of foul
weather gear, and which employees shall receidegeair, shall be the sole discretion of the
department head with approval from the General IiganaWith the exception of gloves,
replacements may be obtained by turning in damagearn items that were previously
issued. Lost or stolen items must be reportedaalivision head within twenty-four (24)
hours of the occurrence.

ARTICLE XVI - WAGES AND BENEFITS

Section 1. Wages.

A. Wage increases during the term of this Agreersbatl be as follows:
1. Effective July 1, 2008, for those employeestanpayroll as of the
effective date of this Agreement, wages shall loee@sed by three percent
(3.0%).
2. Effective July 1, 2009, wages shall be incredsethree percent (3.0%).
3. Effective July 1, 2010, wages shall be incredsethree percent (3.0%).
B. Salary Plan A, attached hereto as Appendix All 8le in effect for all employees
hired prior to July 1, 1999. Employees hired omiber July 1, 1999, shall be
placed on Salary Plan B, attached hereto in AppeAdi
Employees above the range are frozen at theirrdisadary until they fit into the
appropriate range, except for the employee in thgBposition, who shall continue

to be eligible for general wage increases.

Section 2 Step Advancement

A. Employees hired prior to July 1, 2000 shall movihenext step of their salary
grade on the anniversary date of their employmeappointment to their present



classification, or if promoted, and as specifie@attion 3 of this Article, provided
they have performed the duties of their positidiseactorily as determined by the
General Manager or his designee.

B. Employees hired on or after July 1, 2000, dhwakligible to move to next step of
their salary grade as stated herein on the eigité&8th) month anniversary of
hire/promotion.

Section 3 Evaluations A performance evaluation shall be performed ayMf each
year and shall be used as a basis for assessioghpance and recommending corrective
action. The evaluation may also be used by thee@éManager in determining whether
step increases shall be granted as specified iloB8&cof this Article. The General
Manager may at his discretion award individualdwip to three (3) days off with pay per
year based on the result of the evaluation.

Section 4 Longevity. Longevity payments shall not be available fopkyees hired after
July 1, 1999. The current longevity schedule st eligible to receive said payment shall
be as follows:

LO YBAIS oottt ettt e e e e e e e e $200
15 YBAIS oo $300
20 YEAIS ..uvvvieeeee e ittt e e e e e e e e e e e e e e e e s raaaae e $500

Longevity payments shall be made in two installlmemlovember and May of each year.

Section 5 Tuition Reimbursement Any employee in the bargaining unit taking college
courses which in the sole discretion of the Geridaalager directly relate to the employee's
current assignments shall be eligible to be reisdulifor seventy-five percent (75%) of the
tuition costs and books when the school and caarseurses are approved in writing by
the General Manager in advance and the employe&vesca "C" or better ("B" or better for
graduate work) in such approved course. Notificatf intent to take such course(s) and
requests for approval must be made with enoughnagvaotice so that money can be
properly budgeted. If said notice is not provided timely fashion, reimbursement may be
delayed until the following fiscal year. The deteration of the General Manager or his/her
designee concerning eligibility for tuition reimlsament shall not be subject to the
grievance procedure.

Employees who leave the Town's employ, for anyaeasithin three (3) years of being
reimbursed under this Section, shall have deddobed any payout for which the employee
is eligible under Atrticle XII, Section 2, the amadwf reimbursement they have received
under this Section. Any employee who is not el@tio receive payouts shall be required
to repay all tuition reimbursement received if émployee leaves the town’s employee
for any reason other than layoff within three (8ass of being reimbursed under this
section. Authorization to deduct monies from fipal will be sought from the employee
and/or payments shall be made by the employeetlyitecthe Town on a mutually
agreed schedule.



Section 6 The Recreation Director may at his sole disonetissign an employee the
additional responsibilities of Aquatics Directdrhe individual assigned shall receive a one
thousand dollar ($1,000) per year stipend to be lpiaieekly for the duration of the
assignment. The Recreation Director is not ol#igab make this assignment to a member
of this bargaining unit and no claim of bargainumgt work shall be made by the Union if
the assignment is given to an individual outsidthefbargaining unit.

ARTICLE XVII — INSURANCE AND PENSION

Section 1. Health Insurance.

A. The Town shall provide and pay for the followihgalth insurance for each
employee and his/her dependents, as provided herein

1. For employees hired prior to July 1, 2001:

a. A Preferred Provider Option (“PPO”) Plan, with hetwork and
out-of-network options, as summarized in AppendixXTBe
employee shall contribute through payroll deducjomhich shall
be on a pretax basis as allowed by the InternabR@¥ Service
Code, ten percent (10%) per year of the cost sfittsurance
benefit.

b. A non-gatekeeper Point of Service (“POS”) Piaith in-network
and out-of network options, as summarized in AppeBd The
employee shall contribute through payroll deducjomhich shall
be on a pretax basis as allowed by the InternabRé&w Service
Code, five percent (5%) per year of the cost of thsurance
benefit.

C. A gatekeeper Point of Service (“POS”) Planshwitnetwork and
out-of network options, as summarized in AppendixTBe
employee shall contribute through payroll deducjomhich shall
be on a pretax basis as allowed by the InternabRa&w Service
Code, five percent (5%) per year of the cost of thsurance
benefit.

d. An HMO plan, with in-network coverage only, asrsnarized in
Appendix B. The employee shall contribute thropghroll
deductions, which shall be on a pretax basis asvall by the
Internal Revenue Service Code, five percent (5% )ypar of the
cost of this insurance benefit.



One of the following dental plans:

0] Employees hired prior to July 1, 1996, shaldovered by
the full service dental plan and shall be eligibdereceive, for
themselves only, Rider A of said Plan.

(i) Employees hired on or after July 1, 1996 gmibr to July
1, 1999, shall be covered by the full service depltn.

(i)  Employees hired on or after July 1, 1999allbe covered
by a 90/10 dental plan, which requires that the leyge pay ten
percent (10%) of the cost of services.

2. For employees hired on or after July 1, 2001 @t to July 1, 2004:

a.

A non-gatekeeper Point of Service (“POS”) Plaith in-network
and out-of network options, as summarized in AppeBd The
employee shall contribute through payroll deducjomhich shall
be on a pretax basis as allowed by the InternabR@¥ Service
Code, ten percent (10%) per year of the cost sfittsurance
benefit plus the difference between the cost &f pien and the
gatekeeper POS plan, if any.

A gatekeeper Point of Service (“POS”) Plan, viittnetwork and
out-of network options, as summarized in AppendixTBe
employee shall contribute through payroll deducjomhich shall
be on a pretax basis as allowed by the InternabR@¥ Service
Code, five percent (5%) per year of the cost of thsurance
benefit.

An HMO plan, with in-network coverage only, asrsnarized in
Appendix B. The employee shall contribute thropglroll
deductions, which shall be on a pretax basis asvall by the
Internal Revenue Service Code, five percent (5%)ypar of the
cost of this insurance benefit.

A 90/10 dental plan, which requires that the leyyge pay ten
percent (10%) of the cost of services.

3. For employees hired on or after July 1, 2004:

a.

A non-gatekeeper Point of Service (“POS”) Plaith in-network
and out-of network options, as summarized in AppeBd The
employee shall contribute through payroll deducjomhich shall
be on a pretax basis as allowed by the InternakR@¥ Service
Code, eighteen percent (18%) per year of the ddbieansurance



benefit.

b. A gatekeeper Point of Service (“POS”) Plan, witimetwork and
out-of network options, as summarized in AppendixThe
employee shall contribute through payroll deducjomhich shall
be on a pretax basis as allowed by the InternabR&w Service
Code, fifteen percent (15%) per year of the coshisfinsurance
benefit.

C. An HMO plan, with in-network coverage only, asrsnarized in
Appendix B. The employee shall contribute thropghroll
deductions, which shall be on a pretax basis asvall by the
Internal Revenue Service Code, twelve percent (1286year of
the cost of the insurance benefit.

d. A 90/10 dental plan, which requires that the lewyge pay ten
percent (10%) of the cost of services. The em@sall
contribute through payroll deductions, which shallon a pretax
basis as allowed by the Internal Revenue Serviae(he same
percentage contribution as the employee is paymigig’her health
insurance plan.

Waiver of Health Insurance

An employee may elect to waive the health insuraoserage of this Section,
provided that the employee provides proof thathehe has alternative coverage.
The option to waive coverage must be elected dirtine of the annual open
enrollment, on such form as the Town shall provide.employee who waives
coverage shall not be required to contribute towlaedcost of the health
insurance benefit during the period of the waiviezaverage. If an employee is
eligible to re-enroll in the health insurance pldre employee shall be required to
pay the same cost sharing as other employeesraaddition, five hundred

dollars ($500) annually for that number of yeaes émployee was not enrolled in
the plan. An employee who waives health insuraoeerage shall be eligible to
re-enroll only as follows:

1) during an open enrollment; or

2) upon the occurrence of a qualifying event asneef by law, and
submission of documentation to the Town of suchlifyirag
event.

The spouse of a deceased employee, who dies evhployed by the Town, shall be
eligible to purchase at his/her expense and @earal manner determined by the
Town for a three (3) year period from the datee#tt of the employee, medical
coverage for the spouse and dependents, providesptiuse does not remarry



during said period of time and/or is eligible tog®we medical insurance elsewhere.

Section 2. Group Life Insurance/Accidental Death and Dismembrment. The Town

shall provide for a Group Life Insurance programegach member of the bargaining unit.
The program shall provide that the Town pay for,860 of term life insurance and
accidental death and dismemberment coverage amtiogint of $10,000. An employee
may, at his/her expense, purchase an additions0@3@f coverage under the Town's group

policy.

Section 3. Retiree Insurance

A.  Eligibility:

1. Defined Benefit Plan Participants:

Retiree medical insurance shall only be availablemhployees who have
worked for the Town for at least fifteen (15) cotistéve years except that
eligible employees who had been employed by thenTiowmore than five
(5) years as of July 1, 1999 or those employeeswdre within ten (10)
years of the normal retirement age of sixty-fivg)(&s of July 1, 1999, must
have been employed by the Town for at least tehd@fsecutive years
prior to retirement to be eligible for retiree mealiinsurance.

2. Defined Contribution Plan Participants:

a.

Employees participating in the Defined ContritutPlan on or
prior to June 30, 2004 will be eligible for retireealth insurance
if, at the time of retirement, the employee hashed age 55 and
has fifteen (15) years of service with the Town.

Employees entering the Plan on or after JuROD4 must meet the
requirements for the Rule of 80 with at least &éfig15) years of
Town service, or be age 62 with at least twente-{i®5) years of
Town service.

B. Health Insurance Coverage Prior to Age 65:

1. For Employees Hired Prior to July 1, 1999:

a.

Employees hired prior to July 1, 1999 who ree@wnormal,
special or disability pension, shall continue toefigible to receive
health benefits for themselves and their spousescofrd at the
time of retirement until the retiree's death. Seniployees who
retire on or after July 1, 2000 shall be requikedd-pay for health
insurance in the same amount as active employdhe &tme of
their retirement.



b. Employees hired prior to July 1, 1999, who eséiarly, shall
receive health benefits for themselves and theiuse, provided
they pay fifty percent (50%) of the cost of the g benefit.
Spousal coverage shall cease upon the death efriployee.

2. For Employees Hired on or After July 1, 1999 &nisbr to July 1, 2001

a. Employees hired on or after July 1, 1999, whicergvith either an
early, normal, special or disability pension, sloally be eligible to
receive individual employee retiree health benefits

b. Eligible employees shall pay the same premiust sharing
required of active employees, except that retisdesting the PPO
Plan shall pay fifty percent (50%) of the premiuostc

Employees who were within ten (10) years of retieatras of
January 1, 2000, shall have their employee cortdbs fixed at
the yearly contribution rates in effect at the tiofeheir
retirement.

3. For Employees Hired On or After July 1, 2001:

Employees hired on or after July 1, 2001, who sgbestly retire
will be eligible for the retiree only to receivectihatekeeper or
non-gatekeeper POS plan offered to active emplogedshall
pay the same premium cost sharing required of @aetmployees.

C. Health Insurance Coverage After Retiree Readlgest5:

1. The Town shall provide and pay for the emplojge®l spouse of record at
the time of retirement if the employee’s hire dagkes the retiree eligible
for spousal coverage) supplemental Medicare coedi@ghose over
sixty-five (65) years of age. If the retiree igyddle for spousal coverage,
such spousal coverage shall cease upon the detitb employee.

2. Employees shall contribute toward the cost ppsemental Medicare
coverage the same percentage figure that they seateibuting for health
insurance prior to reaching age sixty-five (65)jahhpercentage
contribution is based on date of hire. In additemployees shall pay the
differential cost for any improvements made toshpplemental Medicare
coverage for that calendar year.



D. Life Insurance:

The Town shall provide life insurance in the amoofrgix thousand dollars
($6,000) for the retired employee.

Section 4 Change of Carrier. All employees insurance referred to in thisisecshall be
those specifically named or similar benefits angbag arrangements provided through
alternative health insurance benefit carrier pregithat the size of the service network
offered must be at least seventy-five percent (7&Ri)at currently offered. The following
will be excluded in determining whether a planimikr or not: out-of-state reciprocal
arrangements for routine care (non-emergencie$)@$and other HMplatforms,

claims processing, and payment methods and plamdents’ definitions and language.

Section 5 Flexible Spending Account (FSA) Plan The Town shall make available to
bargaining unit employees the opportunity to pgéte in the Town’s “Flexible
Spending Account Plan”. This Plan allows pre-taktais to be set aside into an account
for employees (administered by a third party) taubed toward medical or daycare
expenses.

Section 6. Pension.

Pension rights shall continue to be governed byfthen Pension Ordinance. This
Agreement acknowledges that the parties have agoemddifications of said Ordinance
by the Town’s Board of Directors, which modificat®provide as follows:

A. Employees Hired Prior to July 1, 2004:
1. Defined Benefit Plan
a. Sick Leave Exchange:

All employees eligible for a normal retirement arbefore
December 31, 2010 shall have the following sickéeaxchange
and service time purchase opportunity:

i. The ability to exchange fifty (50) days of acedusick
or annual leave for which they would otherwise hg&lp
at retirement for one year of added service for
eligibility and benefit accrual purposes, and idli&dn,
may also purchase a year of additional service for
eligibility and benefit accrual purposes at the rait
thirty percent (30%) of current salary/year.

ii. The total service time gained through accruahange
may not exceed three (3) years and the total gained
through a combination of accrual exchange and
purchase may not exceed four (4) years. PurclHase o



service may include transfer of funds from quatifie
457 Plans (Deferred Compensation) to the Defined
Benefit Plan to the extent permitted by IRS
Regulations.

b. Contributions:

Employees eligible for the Defined Benefit Planlsbantribute
5.9 percent of their pay to the Plan.

2. Defined Contribution Plan:

All Defined Contribution Plan participants will havhe Town and
Employee contributions fixed at six percent (6%uch employees may
elect additional contributions to the extent allovisy law.

B. Employees Electing the Defined Contribution Pdaw Employees Hired On or
After July 1, 2004:

1. Employees hired on or after September 1, 200Qoaior to July 1, 2004

had a one-time irreversible election to join thdibed Contribution Plan
in lieu of the Defined Benefit Plan.

2. All employees hired on or after July 1, 2004l wé eligible for the
Defined Contribution Plan only and not the Defirgehefit Plan.

ARTICLE XVIII - MISCELLANEOUS

Section 1 This Agreement establishes the basic conditiorsrgiloyment for members of
the bargaining unit, but it is understood thatithplementation of these and other aspects of
the employment relationship has varied by departraet position. It is the intention of the
parties to preserve this flexibility and to pergontinuation of these differing arrangements
provided they are not in conflict with the specpiovisions of this Agreement. Any such
arrangement shall not be the basis for any othetame in a different division or
department to make a claim for a similar arrangémen

Section 2 Regular positions in this bargaining unit shalfibed in accordance with the
applicable provisions of the Town's Personnel Rules

Section 3 The General Manager shall retain complete authtwigissign or reassign motor
vehicles.



ARTICLE XIX - ENTIRE AGREEMENT

Section 1. The foregoing constitutes an entire Agreement between the parties and no verbal
statements shall supersede any of its provisions. The Agreement may not be reopened for
changes in its items or additions of new subject matter except by mutual agreement.

ARTICLE XX - SAVINGS CLAUSE

Section 1. Should any article, section or portion thereof, of this Agreement be held unlawful
and unenforceable by any court of competent jurisdiction, such decision of the court shall
apply only to the specific article, section or portion thereof directly specified in the decision:;
upon issuance of such a decision, the parties agree, where applicable, to negotiate a
substitute for the invalidated article, section, or portion thereof.

ARTICLE XXI - DURATION
Section 1. This Agreement shall be effective on July 1, 2008 and shall remain in full force

and effect through the thirtieth (30th) day of June, 2011, except where otherwise indicated
herein.

IN WITNESS WHEREOF, the parties have caused their names to be signed on this _//

day of August, 2008.

Deosmsb éqczz ”

TOWN OF MANCHESTER CSEA, SEIU LOCAL 2001
By ‘g% 5 Zo-—% By ~ g
Scott Shanley 4 i

General Manager

By

M W » Charles Fabian
. ., . Staff Representative
Sven (<]

Town of Manchester and CSEA, SEIU Local 2001
Residual Unit Contract ] 25



TOWN OF MANCHESTER - RESIDUAL EMPLOYEES
SALARY SCHEDULE - EFFECTIVE JULY 1, 2008 - JUNE 30, 2009 - 3% INCREASE

*ALL GRADES ENDING IN "A" AFPLY TO EMPLOYEES HIRED PRIOR TO 7/1/1999. EMPLOYEES ARE ELIGIBLE TO MOVE TC THE
NEXT STERP ON 12-MONTH ANNIVERSARY DATE OF HIRE/PROMOTION "

ALL GRADES ENDING IN "B" APPLY TO EMPLOYEES HIRED ON 7/1/1999 OR AFTER. EMFLOYEES ARE ELIGIBELE TO MOVE TO THE
NEXT STEF ON 18-MONTH ANNINERSARY DATE OF HIRE/PROMOTION ***

JOB CLASS CODE

T534

T9%

T&40

T534

Té41

PRINT SHOP SUPERVISOR

SOCIAL WORKER

YOUTH SERVICES COORDINATOR

PRINT SHOP SUPERVISOR

EARLY CHILDHOOD SPECIALIST

]
<
|l
m

705A
705A
T05A
705A
705A

705A
T05A
705A
705A
T05A

705A
705A
705A
T05A
705A

707B
707B
707B
707B
707B

708B
708B
708B
7088
708B

STEP

-

oA W N = (SIS VG S RN [ B S G B CEY oA W N

[ e T R

2008-2009
Page 10of &

HOURLY

237429
24,0433
26.1800
27.5160
28.8913

237429
24.9433
26.1800
27.5160
28.8913

237429
24.9433
26.1800
27.5160
28.8913

21.0088
22.2880
234788
24,6696
258608

23.1032
24,3565
256104
26.8639
281175

HOURS PER WEEK

37.50
37.50
37.50
37.50
37.50

37.50
37.50
37.50
37.50
37.50

37.50
37.50
37.50
37.50
37.50

37.50
37.50
37.50
37.50
37.50

37.50
37.50
37.50
37.50
37.50

APPENDIX A
BEWEEKLY ANNUAL
1,780.72 46,298.59
1,870.75 48,639.51
1,963.50 51,050.99
2,063.70 53,856.33
2,166.85 56,337.98
1,780.72 46,208 59
1,870.75 48,639.51
1,963.50 51,050.99
2,063.70 53,656.33
2,166.85 56,337.98
1,780.72 46,298.59
1.870.75 48,639.51
1,963.50 51,050.99
2,0683.70 53.656.33
2,166.85 56,337.98
1,582.26 41,138.83
1.671.60 43,461.56
1,760.91 45,783.72
1,850.22 48,105.84
1,939.56 50,428 58
1,732.74 45,051.37
1.826.74 4749527
1,920.78 49,940.36
201479 52,384 .55
2.108.81 54,629.05



JOB CLASS CODE

T9%4

T&40

T086

T926

T031

T0S6

SOCIAL WORKER

YOUTH SERVICES COORDINATOR

BUYER

ASSISTANT ASSESSOR

ASSISTANT COLLECTOR OF REVENUE

BUYER

710A
710A
710A
710A
710A

712B
712B
712B
712B
712B

712B
712B
712B
712B
712B

712B
712B
712B
712B
712B
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HOURLY

23.1032
243585
256104
26.8639
281175

231032
24.3565
256104
26.8639
281175

251753
26.9516
27.7320
305101
322885

251753
26.9516
28.7320
305101
322801

251753
26.9518
28.7320
305101
32.280

251753
26.9516
28.7320
305101
32.2891

HOURS PER WEEK

37.50
37.50
37.50
37.50
37.50

37.50
37.50
37.50
37.50
37.50

37.50
37.50
37.50
37.50
37.50

37.50
37.50
37.50
37.50
37.50

37.50
37.50
37.50
37.50
37.50

37.50
37.50
37.50
37.50
37.50

BEWEEKLY

1,732.74
182674
1,920.78
2.014.79
2.108.81

1,732.74
1.626.74
1,920.78
2.014.79
2,108.81

1,888.15
202137
2154.90
228826
242164

1.888.15
2,021.37
2.154.90
228826
242168

1.888.15
2,021.37
2.154.90
228826
242168

1,888.15
202137
2.154.90
228826
242168

ANNUAL

45,051.37
4749527
49,940.36
52,384.55
54,629.05

45,051.37
47.495.27
49,940.36
5238455
54.820.05

49,092.00
52,555.68
56,027.52
50,494.84
62,962.74

49,092.00
52,555 68
56,027.52
59494.84
62,963.65

49,092.00
5255568
56,027.52
59,494.84
62,963.65

49,092.00
52,555.68
56,027.52
59.494.84
62,963.65























































































